Douglas County Employee Shortage Survey

Q1 Is your business located in Douglas County, MN?

Yes

No (please
specify what...

0%

ANSWER CHOICES

Yes

No (please specify what county.)

TOTAL

10%

20%

Answered: 93

30%

40% 50%

1/19

Skipped: 0

60%

70%

80% 90% 100%

RESPONSES
96.77% 90
3.23% 3

93



Douglas County Employee Shortage Survey

Q2 In which industry does your organization operate?
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Q3 How many employees, including yourself, does your organization
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Q4 How many job openings does your organization currently have?
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Douglas County Employee Shortage Survey

Q5 Approximately what percentage of your organization's total
employment in this area do these open jobs represent?
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Q6 Approximately what percentage of those open jobs are for fulltime
positions?
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Q7 What is the hourly wage for the jobs you're having trouble filling?
(Check all the apply.)
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Q8 On average, how long has it taken to fill jobs to date in 20217
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Q9 On average, how many applications do you receive for each open job?
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Q10 How would you describe the quality of candidates for jobs now
compared to what they were pre-COVID?
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Q11 Approximately what percentage of applicants contacted for interviews
in 2021 have followed through with them?
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Q12 Approximately what percentage of your job offers have been accepted

to date in 20217
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Q13 Of those who accept your job offers, how many never show up for
work or leave (voluntarily or involuntarily) within 30 days of starting?
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Q14 How have employee shortages caused you to alter your operations?
(Check all that apply.)
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ANSWER CHOICES

Considered relocating to another community
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Q15 Which of these factors do you feel contribute most to your
organization's difficulty in filling positions? (Check up to 5.)
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ANSWER CHOICES

Applicants’ skills/experience are not satisfactory
Childcare challenges

Lack of available housing

Caring for other family members

COVID-related health concerns

Employees don’'t want to live in the Douglas County, MN area
Expanded unemployment benefits
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Prefer to work remotely
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Wages are too low

We’'re not having trouble filling any positions
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